
 

A G E N D A 
 

Special Meeting of the 
Scotts Valley City Council 

 
Date: July 23, 2018 

Time: 6:00 pm  
 
 
CONTACT INFORMATION MEETING LOCATION POSTING 
City of Scotts Valley 
1 Civic Center Drive 
Scotts Valley, CA 95066 
(831) 440-5600 

City Council Chambers 
1 Civic Center Drive 
Scotts Valley, CA 95066 

The agenda was posted 7-20-18 
at City Hall, SV Senior Center, SV 
Library and on the Internet at 
www.scottsvalley.org.  

 

CALL TO ORDER  6:00 PM 

 

PLEDGE OF ALLEGIANCE and MOMENT OF SILENCE 

 

ROLL CALL 
ELECTED OFFICIALS: 
Jim Reed, Mayor 
Jack Dilles, Vice Mayor 
Stephany E. Aguilar, Council Member 
Randy Johnson, Council Member 
Donna Lind, Council Member 

CITY STAFF MEMBERS:  
Jenny Haruyama, City Manager 
Kirsten Powell, City Attorney 
Taylor Bateman, Community Development Director 
Steve Walpole, Chief of Police 
Tony McFarlane, Administrative Services Director 
Jessica Kahn, Acting Public Works Director  
Tracy Ferrara, City Clerk 

 

PUBLIC COMMENT TIME 
This is the opportunity for individuals to make and/or submit written or oral comments to the 
Council on any items within the purview of the Council, which are NOT part of the Agenda.  
No action on the item may be taken, but the Council may request the matter be placed on a 
future agenda. 

 

CONVENE TO CLOSED SESSION 

 

CLOSED SESSION SUBJECT(S) 

(1) Conference with labor negotiator re employee negotiations with SEIU, Mid 
 Management Group, Management Group, Scotts Valley Police Bargaining 
 Unit, Scotts Valley Police Supervisors Association.  

Legal Authority: Government Code Section 54957.6 
Name of Case: N/A 

 Staff Present: City Manager, City Attorney, Administrative Services  
    Director, Labor Consultant 

http://www.scottsvalley.org/
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RECONVENE TO OPEN SESSION 

 

REPORT ON ACTION TAKE DURING CLOSED SESSION 

 

ALTERATIONS TO CONSENT AGENDA 
Council can remove or add items to the Consent Agenda. 

 

CONSENT AGENDA 
The Consent Agenda is comprised of items which appear to be non-controversial. Persons 
wishing to speak on any items may do so raising their hand to be recognized by the Mayor. 

 
A. Approve the Tentative Agreement between the City of Scotts Valley and SEIU 

Local 521, authorize City staff to update the MOU to include the new terms and 
conditions, authorize the City Manager to sign the agreement, and authorize the 
City Manager and the Administrative Services Director to take any administrative 
actions necessary to effectuate the terms and conditions of the agreement 

 
B. Approve the Tentative Agreement between the City of Scotts Valley and the Mid-

Management Association, authorize City staff to update the MOU to include the 
new terms and conditions, authorize the City Manager to sign the agreement, and 
authorize the City Manager and the Administrative Services Director to take any 
administrative actions necessary to effectuate the terms and conditions of the 
agreement 
 

ALTERATIONS TO REGULAR AGENDA 
Council can remove or add items to the Regular Agenda. 

 

REGULAR AGENDA 
Persons wishing to speak on any item may do so by raising their hand to be recognized by 
the Mayor. 

 
1. Future Council agenda items 
 (This portion of the Regular Agenda allows the Council to determine items to be 
 placed on a future agenda and to choose a date, if so desired.) 
 

ADJOURNMENT 

 

ADA NOTICE 
The City of Scotts Valley does not discriminate against persons with disabilities. The City Council 
Chambers is an accessible facility.  If you wish to attend a City Council meeting and require 
assistance such as sign language, a translator, or other special assistance or devices in order to 
attend and participate at the meeting, please call the City Clerk's office at (831) 440-5602 five to 
seven days in advance of the meeting to make arrangements for assistance.  If you require the 
agenda of a City Council meeting be available in an alternative format consistent with a specific 
disability, please call the City Clerk’s Office.  The California State Relay Service (TTY/VCO/HCO to 
Voice: English 1-800-735-2929, Spanish 1-800-855-3000; or, Voice to TTY/VCO/HCO: English 1-
800-735-2922, Spanish 1-800-855-3000), provides Telecommunications Devices for the Deaf and 
Disabled and will provide a link between the TDD caller and users of telephone equipment. 
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City of Scotts Valley 
CITY COUNCIL STAFF REPORT 

 

 
DATE:  July 23, 2018  
 
TO:   Honorable Mayor and City Council 
 
FROM:  Jenny D. Haruyama, City Manager 
 
SUBJECT: CONSIDER APPROVAL OF TENTATIVE AGREEMENT 

BETWEEN THE CITY OF SCOTTS VALLEY AND SERVICE 
EMPLOYEES INTERNATIONAL UNION (SEIU) LOCAL 521 

 
 
SUMMARY OF ISSUE 
 
Over the past several months, the City has been actively negotiating with the City of 
Scotts Valley bargaining groups to reach agreement on new contract terms and 
conditions.   The agreements for all City bargaining groups expired on June 30, 2018; 
however, on July 3, 2018, the City and Service Employee International Union (SEIU) 
Local 521 did reach a tentative agreement (attached) regarding a new Memorandum of 
Understanding (MOU).   
 
Consistent with the parameters established by Council, the highlights of the new 
agreement are: 
 
Contract Term:   
 

 Three year contract from July 1, 2018 to June 30, 2021. 
 
Compensation: 
 

 Effective the first full pay period after Union ratification and City Council approval 
of the successor MOU, the salary range for each classification in the unit will 
receive a 3% percent salary increase.   

 Effective the first full pay period in July 2019, the salary range for each 
classification in the unit will receive a 3% salary increase.   

 Effective the first full pay period in July 2020, the salary range for each 
classification in the unit will receive a 2% salary increase.   

 
Employee Retiree Medical Coverage Program: 
 

 Employees hired on or after July 1, 2018 will be eligible for retiree medical 
coverage under the following conditions: 
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1. Must have been employed with the City for ten (10) years or longer. 
 

2. Shall retire from the City of Scotts Valley.  Public safety persons shall be 
eligible for this benefit upon retiring at age 50 or older; all other 
EMPLOYEES shall be eligible upon retiring at age 55 or older. Retirement 
shall be defined as "retiring under the provisions of the PERS Retirement 
Plan." Consistent with CalPERS requirements, Medicare eligible employees 
shall enroll in CalPERS Medicare plans upon Medicare eligible age.  

 
3. The retired EMPLOYEE shall provide annual proof on the anniversary of 

retirement of current medical insurance coverage including the costs to the 
retiree. The retiree must notify the City if the medical insurance policy is 
cancelled. Failure to carry medical insurance or to notify the City of its 
cancellation will eliminate eligibility for this benefit. The retired must secure 
his/her own medical insurance coverage. The medical benefit will be 
provided directly to the retiree at the following rates:   

 
 For EMPLOYEES who have served 10 to 15 years with the City up to a maximum 

of monthly contribution which is inclusive of the PEMCHA minimum:  
 
- Employee Only $250 
- Employees plus Spouse: $375  
 

 For EMPLOYEES who have served 15 to 20 years with the City up to a maximum 
of monthly contribution which is inclusive of the PEMCHA minimum:  
 
- Employee Only $350 
- Employees plus Spouse: $550  
 

 For EMPLOYEES who have served over 20 years with the City up to a maximum 
of monthly contribution which is inclusive of the PEMCHA minimum:  
 
- Employee Only $500 
- Employees plus Spouse: $750 

 
The medical benefit will be provided to the retiree and their spouse. However, this benefit 
shall only be payable while the retiree is living, and shall not be payable to the spouse of 
the retiree after the retiree's death. 
 
CalPERS Retirement System and Employee Contribution: 
 

 Effective Upon Adoption - All classic employees shall contribute 2.75% of 
PERSable salary towards the employee’s contribution. 

 Effective July 1, 2019: All classic employees shall contribute 5.5% of PERSable 
salary towards the employee’s contribution.    

 Effective July 1, 2020: All classic employees shall contribute 8.0% of PERSable 
salary towards the employee’s contribution. 
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FISCAL IMPACT 
 
It is estimated that over the life of the 3 year contract, the total net savings for the SEIU 
bargaining group based on the FY 18/19 budget and 5-year Financial Plan is 
approximately $38,511.  This savings takes into consideration the proposed changes in 
compensation and contribution toward the employee share of pension costs. 
 
While future savings are anticipated as a result of the change in the Retiree Medical 
Coverage program for new hires, actual savings would depend on the number of new 
employee hired each year.  The following is a comparison of the normal cost for benefits 
before and after the change: 
 

Employee Unit Pre-change Per 
Capita Normal 

Cost 

Post-change 
Per Capita 

Normal Cost 

Per 
Capita 

Savings 

Percentage 
Savings 

SEIU $4,634 $1,455 $3,179 68.6% 

 
STAFF RECOMMENDATION 
 
It is recommended that the Council approve the attached Tentative Agreement between 
the City of Scotts Valley and SEIU Local 521 and authorize City staff to update the MOU 
to include the new terms and conditions and authorize the City Manager to sign the 
agreement.   
 
Additionally, it is recommended that Council authorize the City Manager and the 
Administrative Services Director to take any administrative actions necessary to 
effectuate the terms and conditions of the agreement. 
 
TABLE OF CONTENTS PAGE 
 
Tentative Agreement between the City of Scotts Valley and Service Employee 
International Union (SEIU) Local 521…………………………………………………….. 4 
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City of Scotts Valley 
CITY COUNCIL STAFF REPORT 

 

 
DATE:  July 23, 2018  
 
TO:   Honorable Mayor and City Council 
 
FROM:  Jenny D. Haruyama, City Manager 
 
SUBJECT: CONSIDER APPROVAL OF TENTATIVE AGREEMENT 

BETWEEN THE CITY OF SCOTTS VALLEY AND MID-
MANAGEMENT ASSOCIATION 

 
 
SUMMARY OF ISSUE 
 
Over the past several months, the City has been actively negotiating with the City of 
Scotts Valley bargaining groups to reach agreement on new contract terms and 
conditions.   The agreements for all City bargaining groups expired on June 30, 2018; 
however, on July 3, 2018, the City and Mid-Management Association did reach a tentative 
agreement (attached) regarding a new Memorandum of Understanding (MOU).   
 
Consistent with the parameters established by Council, the highlights of the new 
agreement are: 
 
Contract Term:   
 

 Three year contract from July 1, 2018 to June 30, 2021. 
 
Compensation: 
 

 Effective the first full pay period after Union ratification and City Council approval 
of the successor MOU, the salary range for each classification in the unit will 
receive a 3% percent salary increase.   

 
 Effective the first full pay period in July 2019, the salary range for each 

classification in the unit will receive a 3% salary increase.   
 

 Effective the first full pay period in July 2020, the salary range for each 
classification in the unit will receive a 2% salary increase.   

 
Employee Retiree Medical Coverage Program: 
 

 Employees hired on or after July 1, 2018 will be eligible for retiree medical 
coverage under the following conditions: 
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1. Must have been employed with the City for ten (10) years or longer. 

 
2. Shall retire from the City of Scotts Valley.  Public safety persons shall be 

eligible for this benefit upon retiring at age 50 or older; all other 
EMPLOYEES shall be eligible upon retiring at age 55 or older. Retirement 
shall be defined as "retiring under the provisions of the PERS Retirement 
Plan." Consistent with CalPERS requirements, Medicare eligible employees 
shall enroll in CalPERS Medicare plans upon Medicare eligible age.  

 
3. The retired EMPLOYEE shall provide annual proof on the anniversary of 

retirement of current medical insurance coverage including the costs to the 
retiree. The retiree must notify the City if the medical insurance policy is 
cancelled. Failure to carry medical insurance or to notify the City of its 
cancellation will eliminate eligibility for this benefit. The retired must secure 
his/her own medical insurance coverage. The medical benefit will be 
provided directly to the retiree at the following rates:   

 
 For EMPLOYEES who have served 10 to 15 years with the City up to a maximum 

of monthly contribution which is inclusive of the PEMCHA minimum:  
 
- Employee Only $250 
- Employees plus Spouse: $375  
 

 For EMPLOYEES who have served 15 to 20 years with the City up to a maximum 
of monthly contribution which is inclusive of the PEMCHA minimum:  
 
- Employee Only $350 
- Employees plus Spouse: $550  
 

 For EMPLOYEES who have served over 20 years with the City up to a maximum 
of monthly contribution which is inclusive of the PEMCHA minimum:  
 
- Employee Only $500 
- Employees plus Spouse: $750 

 
The medical benefit will be provided to the retiree and their spouse. However, this benefit 
shall only be payable while the retiree is living, and shall not be payable to the spouse of 
the retiree after the retiree's death. 
 
CalPERS Retirement System and Employee Contribution: 
 

 Effective Upon Adoption - All classic employees shall contribute 2.75% of 
PERSable salary towards the employee’s contribution. 
 

 Effective July 1, 2019: All classic employees shall contribute 5.5% of PERSable 
salary towards the employee’s contribution.    
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 Effective July 1, 2020: All classic employees shall contribute 8.0% of PERSable 

salary towards the employee’s contribution. 
 
FISCAL IMPACT 
 
It is estimated that over the life of the 3 year contract, the total net savings for the Mid-
Management Association bargaining group based on the FY 2018/19 budget and 5-year 
Financial Plan is approximately $16,251.  This savings takes into consideration the 
proposed changes in compensation and contribution toward the employee share of 
pension costs. 
 
While future savings are anticipated as a result of the change in the Retiree Medical 
Coverage program for new hires, actual savings would depend on the number of new 
employee hired each year.  The following is a comparison of the normal cost for benefits 
before and after the change: 
 

Employee Unit Pre-change Per 
Capita Normal 

Cost 

Post-change 
Per Capita 

Normal Cost 

Per 
Capita 

Savings 

Percentage 
Savings 

Mid-Management $5,002 $1,116 $3,386 67.7% 

 
STAFF RECOMMENDATION 
 
It is recommended that the Council approve the attached Tentative Agreement between 
the City of Scotts Valley and the Mid-Management Association and authorize City staff to 
update the MOU to include the new terms and conditions and authorize the City Manager 
to sign the agreement.   
 
Additionally, it is recommended that Council authorize the City Manager and the 
Administrative Services Director to take any administrative actions necessary to 
effectuate the terms and conditions of the agreement. 
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